
COVID-19 Decision Tool for Exclusion from Work 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

Does employee have 
symptoms of COVID-19? 

YES NO 

Staff should have on full PPE 

Employee should be sent 

home 

Was employee tested for COVID-

19? 

Follow business 

protocol for other 

present symptoms 

NO 
Assume probable 

positive for COVID-19 

YES 

employee does not return 

until results are in 

NEGATIVE 

POSITIVE 

Can return per 
business guidelines 

Can return when:  
1. 10 days past symptom onset  

AND 
2. 24 hours fever free w/o use of medication 

AND 
3. Improved symptoms 

High priority symptoms: fever or 
chills, cough, and shortness of 
breath or difficulty breathing, 

 
Other symptoms: fatigue, muscle or 
body aches, headache, new loss of 

taste or smell, sore throat, 
congestion or runny nose, nausea or 

vomiting and diarrhea. 
 



Employee is 
tested for 
COVID-19 

Employee is 
not tested for 

COVID-19 

 

 

 

Scenario 1: The employee is in quarantine for 14 days since the last day of exposure. They 

should monitor for signs and symptoms. If no symptoms develop, the employee should 

finish the 14-day quarantine and then return to work.  

 Ex: If employee was exposed on September 7th, they are to quarantine until 

September 21st  they are able to return to work September 22nd.  

 

Scenario 2: The employee is in quarantine and they go on to develop symptoms  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

If the employee was exposed 
to someone with COVID-19 

They should be at home  
in quarantine  

(see scenarios below for 
return to work) 

NEGATIVE POSITIVE 

The employee is now in isolation 
because they converted to a positive 
and they are able to return to work 
when:  

1. 10 days past symptom onset  
AND 

2. 24 hours fever free w/o use of 
medication 
AND 

3. Improved symptoms 

Finish out 14-day 
quarantine AND be 

fever free for 24 
hours before 

returning to work 

Assume probable 

positive for COVID-19 


